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(‘\\ "~ What's Rubric?

a guide listing specific criteria for grading
‘ Or scoring academic papers, projects, or tests
>

\ What's Checklist? /
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Y@ How to Create 3 Grading Rubric ?

\ Step 1. Define the purpose of the assessment
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< Step 1: Define the purpose of the assessment

| )
1. What is the assigned task?

\ 2, What might 3 student product/performance look like?
3. What kind of feedback do you want to give Stuctey

on their work/performance ¢




Task? What's the performance look like? The feedback?

What's the
sub-goal of
the task

Oral Presentation Rubmric =

Name:

;

What's the goal
of the task

Calegory

Excellent (4)

Greal (3)

Good (2)

ok (M

Preseriolon s 4 mnuss long

Presertaton s 3 mnuss ong

Presenicton & 2 mndes iong

Preseniafon & ess than |
meedes OF more fhan S
medes ong

Srows o ful understonding of

Shows a good undersionadng

Shows o good urcerstondng

Does not seem 10 understand

fhe fopc of fre looc of paris of #e fopc e topc ved
Studert seems Shudert il Brenn
Shuderd & complelely prenareda prepared i mahi hove “b’hd : s ‘,qu Bk I”r"ff;f Shuckerd does ot seerm of ol
W and has dovously rebearsed nesded a couple more ' g b’trq‘ R prepared o present
rehearsats s

Enthusiasm

Food expressons and body

larguoge generdle a shrong

rierest and eniftwsosn dood
fhe fooc

Focdl expressors and body
brauag:e somelimes gererdle
a sirong rierest ard
enthusasm doou ihe fopc

Focadl expressons and body
knguoce are wsed o iry

generdle eriftysasm cdbod e

icoc

Very lifie use of focd
expression or Dody krguaas
Dd not gererale much rlerest

n the oo beng presenied

Speaks Clearly

Specks cearly and dsincily ol
(100-95%) tre e ard
MSProNoUNCeEs No ‘words

Specks dearly and dstndiy al
(100-95%) Fetore bxf ad
mepronounces a few words

Spedks deariy ard delrclly
most (‘M—&%) fe teve ad

mispronounces no more han
ore word

Often mumbles o carnct be

urckErstood OF mspronounces
more fhan a few words

Greativily

Suceri referred 301 or more
props 1hat show consderdble
work/creatnvty ard wihxch
make the preseniaton betier

Sluderit haod | prop fhaf show
cormcienable work/credndy
ard whch mcke the
presenicion bDefier

Sucerds had | prop whch
mckes the presentation befler

Student hod no props

Score:

Noies

performance
level
descriptors
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https://topteacher.com.au/resource/oral-presentation-rubric/

@ Thinking Task 1 (Skill): An Oral Presentation Rubric

| )
1. What is the assigned task?

\ 2, What might 3 student product/performance look like?
3. What kind of feedback do you want to give Stuctey

on their work/performance ¢




Oral Presentation Rubric

4—Excellent 3—Good 2—Fair 1—Needs Improvement
Delivery * Holds attention of entire * Consistent use of direct eye |* Displays minimal eye * Holds no eye contact with
audience with the use of contact with audience, but contact with audience, audience, as entire report is
direct eye contact, seldom still returns to notes while reading mostly from read from notes
looking at notes * Speaks with satisfactory the notes * Speaks in low volume and/
* Speaks with fluctuation in variation of volume and * Speaks in uneven volume or monotonous tone,
volume and inflection to inflection with little or no inflection which causes audience to
maintain audience interest disengage
and emphasize key points
Content/ * Demonstrates full * |s at ease with expected * Is uncomfortable with * Does not have grasp of

Organization

knowledge by answering
all class questions
with explanations and
elaboration

* Provides clear purpose and
subject; pertinent examples,
facts, and/or statistics;
supports conclusions/ideas
with evidence

answers to all questions,
without elaboration

* Has somewhat clear
purpose and subject; some
examples, facts, and/or
statistics that support the
subject; includes some data
or evidence that supports
conclusions

information and is able to
answer only rudimentary
questions

* Attempts to define purpose
and subject; provides
weak examples, facts, and/
or statistics, which do not
adequately support the
subject; includes very thin
data or evidence

information and cannot
answer questions about
subject

* Does not clearly define
subject and purpose;
provides weak or no
support of subject; gives
insufficient support for ideas
or conclusions

Enthusiasm/
Audience
Awareness

* Demonstrates strong
enthusiasm about topic
during entire presentation

* Significantly increases
audience understanding
and knowledge of topic;
convinces an audience to
recognize the validity and
importance of the subject

* Shows some enthusiastic
feelings about topic

* Raises audience
understanding and
awareness of most points

* Shows little or mixed
feelings about the topic
being presented

* Raises audience
understanding and
knowledge of some points

* Shows no interest in topic
presented

* Fails to increase audience
understanding of
knowledge of topic

Comments
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Thinking Task 2 (Skill and Attitude): D
< A rubric for cooperative learning

| /‘
1. What is the assighed task?
\ 2. What might 3 student product/performance look like?

3. What kind of feedback do you want to give S’cudey

| on their work/performance ¢
\ s ﬁ? /
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(Rubric for Cooperative and Collaborative Learning

0 Name: Teacher Name: Date:
What's the
Su b -go0a | Of ent: Course Name: Level:
Exceeds expectations: Meets expectations: Approaching expectations: Not yet meeting expectations:
Focus on Consistently stays focused on | Focuses on the task most of Sometimes focuses on the Rarely focuses on the task
task and task the time task Lets others do the work and

participation:

Effectively encourages and
supports the efforts of the
group as a whole

Usually encourages and
supports the efforts of the
group as a whole

Sometimes encourages and
supports the efforts of the
group as a whole

rarely supports the efforts of
the group as a whole

Shared
responsibility
and
dependability:

Consistently punctual with
work responsibilities
Follows through on assigned
tasks and does not depend
on others to do the work;
responsibility for tasks is
evenly shared

Usually punctual with work
responsibilities

Follows through on most
assigned tasks

Sometimes punctual with
work responsibilities
Follows through on some
assigned tasks

Rarely punctual with work
responsibilities

Rarely follows through on
assigned tasks

Discussing,
listening, and

Consistently and respectfully
listens, interacts, discusses,

Usually respectfully listens,
interacts, discusses, and

Sometimes respectfully
listens, interacts, discusses,

Rarely respectfully listens,
interacts, discusses, and

overall goal of the group

overall goal of the group

overall goal of the group

discussing: and contributes to the group, | contributes to the group, and contributes to the group, | contributes to the group,
helping the group to achieve | helping the group to achieve | helping the group to achieve | helping the group to achieve
a consensus a consensus a consensus a consensus

Teamwork: Always contributes to the Usually contributes to the Sometimes contributes to the | Rarely contributes to the

overall goal of the group

Overall Evaluation:

readwr'itethink PRI e NOTE  copyrigtt 2002 RANCTE ANl rghts resorved

Exceeds expectations:

Meets expectations:

Approaching expectations:

Not yet meeting expectations:

What's the goal



https://topteacher.com.au/resource/oral-presentation-rubric/
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Y@ How to Create 3 Grading Rubric ?

\
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Step 2. Decide what kind of rubric you will use?
A holistic rubric or analytic rubric?
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Template for Holistic Rubrics:

Score Description
5 Demonstrates complete understanding of the problem. All
requirements of task are included in response.
4 Demonstrates considerable understanding of the problem.
All requirements of task are included.
3 Demonstrates partial understanding of the problem. Most
requirements of task are included.
2 Demonstrates little understanding of the problem. Many
requirements of task are missing.
1 Demonstrates no understanding of the problem
A
A 0 No response/task not attempted

Resource from: https://slideplayer.com/slide/7610839/
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https://topteacher.com.au/resource/oral-presentation-rubric/
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A holistic rubric for Life Curriculum
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B'rwunsjr in Bu.lf Aml‘-jjrm Rulbric

Most food is colder Some food is colder All food is at the All food is perfectly
or warmer than it or warmer than it correct temperature, | cooked and seasoned
should be, is under- should be, is under- adequately seasoned, | to the 2atar’s
Food or over-seasoned, or | or over-seasoned, or | and cooked to the preference.
is under- ar is under- ar eater’'s preference. Additional
overcooked. overcooked. condiments are
offered.
Maore than one item Tray, napkin or Food is served on a Food is served on a
(tray, napkin, or silvarware may be clean tray, with clean tray, with
) silverware) are dirty dirty or missing. napkin and napkin and
e o missing. silverware. Some silverware. Several
decorative additions decorative touches
may be present. are added.
Wake-up iz abrupt, Wake-up is Recipient is woken Recipient is woken
little to no help with somewhat abrupt, gently, assisted in gently and lovingly,
seating, and the recipient may seat adjustment, and | assisted until seating
recipient is rushed struggle with seat given raasonable is just right, and given
Soiei and crowded during adjustment, or there | time and space to gbundant time and
the meal. may be some rushing | eat. space to eat.
or crowding during
eating.

\ S,

Resource from: https://www.cultofpedagogy.com/holistic-analytic-single-point-rubrics/



@ubric for Cooperative and Collaborative Learning

Studer|
— A analytlc rubric on cooperation
Exceeds expectations: Meets expectations: Approaching expectations: Not yet meeting expectations:
Focus on Consistently stays focused on | Focuses on the task most of Sometimes focuses on the Rarely focuses on the task
task and task the time task Lets others do the work and
participation: Effectively encourages and Usually encourages and Sometimes encourages and rarely supports the efforts of
supports the efforts of the supports the efforts of the supports the efforts of the the group as a whole
group as a whole group as a whole group as a whole
Shared Consistently punctual with Usually punctual with work Sometimes punctual with Rarely punctual with work

responsibility
and

work responsibilities
Follows through on assigned

responsibilities
Follows through on most

work responsibilities
Follows through on some

responsibilities
Rarely follows through on

overall goal of the group

overall goal of the group

overall goal of the group

dependability: tasks and does not depend assigned tasks assigned tasks assigned tasks
on others to do the work;
responsibility for tasks is
evenly shared
Discussing, Consistently and respectfully | Usually respectfully listens, Sometimes respectfully Rarely respectfully listens,
listening, and listens, interacts, discusses, interacts, discusses, and listens, interacts, discusses, interacts, discusses, and
discussing: and contributes to the group, | contributes to the group, and contributes to the group, | contributes to the group,
helping the group to achieve | helping the group to achieve | helping the group to achieve | helping the group to achieve
a consensus a consensus a consensus a consensus
Teamwork: Always contributes to the Usually contributes to the Sometimes contributes to the | Rarely contributes to the

overall goal of the group

Overall Evaluation:

Exceeds expectations: Meets expectations: Approaching expectations: Not yet meeting expectations:

read Writethink & EEitcuticn WCTE  Copprignt 2062 RAMNCTE Al nghts resorved. ResdwiiieThink materials mary be reproduced Jor edscanonal SUrpases
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“@ How to Create 3 Grading Rubric ?

P

Step 3: Define the criteria /




< Step 3: Define the criteria

1. Review the learning objectives for the class?
\ 2. Try to describing A B CD (E)?

3. Work with your co-teacher, or brainstorm and discuss
| with students ? /




Step 3: Define the criteria ~ Consider the ~
\ effectiveness of the criteria

1, Can they be observed and measured?
\ 2, Arethey important and essential?
3, Are they distinct from other criteria /

/\_/(\w//
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1. Can they be observed and measured?
2, Arethey important and essential?
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< Step 4. Design the rating scale 5 levels

1. What students are able to demonstrate in this
assessment? What are the possible levels of achievement?
2, Will you use numbers or descriptive labels for these

\ levels?

3, If you choose descriptive labels , what labels are m;y
appropriate!? Will you assign a number to those labels
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A holistic rubric for Life Curriculum
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N
| Step 5: Create your rubric )

\ 1. You can get feedback from: Co teacher, students,

try to analyze students works. ’1
2, Analyze the results and consider its effecfiveness,/
then revised accordingly.

o ) ‘r.‘ o



)

| 1 ~ distribute the rubric with the assessment.
\ 2 ~ ask students to use the rubrics to evaluate

their own work. /

3 ~ ask students to use the rubric for peer review
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